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[Abstract] To train health supervision talents, one of the scarce talent cultivation plans of
National Health and Family Planning Commission, the undergraduate of health supervision was set up
by Harbin Medical University and approved by the Ministry of education in 2012. According to the
problems of personnel training, the competency model of health supervision was established through
empirical research, which covered six aspects and 33 factors, and based on the model, the personnel
training model was developed to cultivate the compound health supervision talents to meet the demand
of health supervision, and the curriculum system covered medical, law, supervision and management
courses. In order to realize the target of talent training, some viable measures were taken such as re-

forming the traditional teaching methods, establishing comprehensive teachers, strengthening teacher
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training, and so on.
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