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[Abstract] Objective To understand the employment psychology of college students in traditional
Chinese medicine universities through analyzing relevant influencing factors, and to provide solutions to
improve employment quality of the medical students. Methods An online questionnaire survey on employment
psychology and employment situation was conducted from August to September in 2017 among 384 students
who had graduated from Longhua Hospital of Shanghai University of Traditional Chinese Medicine from
2013 to 2017. SPSS 19.0 was used for chi-square test and linear trend test on the survey results. Results A
total of 374 valid questionnaires were recovered, with the effective recovery rate of 97.4%. The results
showed that the most important factors to be considered were professional counterparts (77.01%, 288
students), salary (75.67%, 283 students) and development prospect (69.52%, 260 students) and the most
important psychological characteristics were hesitation and contradiction (50.8%, 190 students) and anxiety
(25.13%, 94 students). The study found that employment psychology was related to students' family
situation, category, temperament and performance during their education period. Conclusion Students
have different employment psychology, which can be improved by consummating career planning,
broadening employment channels, combing employment policies, supplementing professional shortcomings,

and improving comprehensive skills. Meanwhile, colleges and universities can expand their practice bases,
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provide employment counseling, and improve education resources, speed up the construction of the second

classroom, pay attention to special groups to conduct employment guidance and improve the quality of

employment.
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Chinese medicine; (Questionnaire survey

Fund program: Project of Moral Education Innovation in Universities (DYYB201601)

DOI: 10.3760/cma.j.cn116021-20191218-00415

WG F Al XU 8 Bl T 3 P
AR, TN 2015 A4 [ AF: B B iR AR 41 i 3h
S5 R ZR SR % o A AR A A gl ol BB AN A2 2%
ARBFTE A1 B 25 R A e AR I PR S 2 B 2013 22
2017 J el 7 Az RS RO B R A O R 2R
JEITVABIE, R BT X ETF R 48 SR BRI

1 X&5%F%

1.1 EEXS
DL g A B 25 R 2E R AR IR IR BR 2 B 2013 &
2017 JmEeMb A (S ASEE B AR AT A A Y

WG BT RS, R E A AR AT S
FAFRIREA
123 Sitsorik

K H SPSS 19.0 #7481t #7 , i HECF R
RPFTR W T 7 BERER ROk K /K o=
0.05 ; XL A 7 R E HEA R T AL M a6 56

2 #ZR

2.1 FEARIEN
384 NS 5 EHAE, HIFEE MAEE R
[l 10 £, 3o WA 2L nl & 374 0y, A ROR

A KA RS H97.40%, Hoh B Az 132 N (35.29%) AcH: 242 A
12 ik (64.71% ) ; & FF 47 N (12.57% ) .-LA4E il 70 A

1.2.1 FHENE

[i] 9 o B 2 R D BRI ) 5 R RO ST T
g8, LI T I A A . AR 24 A O
(R BRI ATy HE B AR 22 28 1) SR8 A
FIEL TG E D F ), MRS (A AR
A PEAS ) FE R A R B (SR Z4F 2 5 458
B FRAEA A T HRAE O TR0 [B) KA 22 Jih /5 54
B0l O A B IE S B A DRI | Il v
2 L ERFIE KA R 1R TR KRR Sl R
S B el DB I8 TR M ) B SRl
M AB B Rl B PE BT el SR TE AR A |l e A
F 0ROl 2 W) AEERE
1.2.2  JEASG

ARRVHWET 2017 4 8 2 9 H 5L, g4
BT HAAIVETEZR MG, T AH N 1) 0 28 4 12 16 B4
B AR E R 2 A TR TR AL

(18.72% ) . fi += 207 A (55.35% ) . 1§+ 50 A
(13.36% ), 2013 2 2017 Ji ek 4= 43 91k 61 A
(16.31%) .58 A (15.51%) .81 A (21.66%) .95 A\
(25.4%)F179 A(21.12%) .
2.2 CEAEbOERR G

ez WA 2E R L A R 2 1 TR RS2l X
[1(77.01%,288 N\) H 15 (75.67%,283 A ) Al
RIETT 5 (69.52% ,260 N ) ; kB 5 3 2 (1.0 33U
HESEM T I (50.8% ,190 N) FlfE [ 2 B (25.13%,
94 ), HEE TR A SR IR AT
DDA A FE AR P | L33k 242 A i 301 B8 A e 1A
A B RN R R AR AR S 0
25, WO LRI TR A A, S0l A v 28 5T 78 43, 302
AT HLSEBR AR =R By 7 B () NBUR 2 (1) ;
FRIED 2250 A B 2R R i i, B
Syt A LA TEAAR E LA

&1 BUALRIFABREALI S FR [0 (% ) ]

Sl BEAE \ B A ] A # BT ik TR J At
SRRy AL 41(17.01) 149(61.83) 50(20.75) 1(0.41) 241
TR PRST A 4(833) 20(41.67) 23(47.92) 1(2.08) 48
X B e (FE2 ) 3(11.54) 15(57.69) 7(26.92) 1(3.85) 26
A 1 RE EEBE 4(23.53) 8(47.06) 5(29.41) 0(0.00) 17
FoAth 6(14.28) 19(45.24) 16(38.10) 1(2.38) 42




HAB M B IR R A 2021 4E 2 J145 20 %55 2 ] Chin J Med Edu Res, February 2021, Vol. 20, No. 2 - 247 -

2.3 2RO B R AR S R T
2301 FEEROLS OB S

MBI 2 ARG R, 208 A AR REK
JiE (149 N 39.84%) , HAARIR A TN GEBE (119 A |
31.82%) IR T FBE (57 N 15.42%) AR TAE
ANAFEE(29 N [ 7.75%) . THRFHE (18 N 4.81%)
FIAENFZRE(2 N .0.53%), KRIRFEED —ZiH L
b A2 (118 A/149 N, 5 79.19% ; HoAs A
A R (15 A/18 N, 1 83.33%.,

R DRI 2 A 6 P 152 Ml ) s 6 B e v, LA
PRV B 2225 1 i (07 2 J i RN 157 388 |, T2
2 RPN 44 ORI TARARAE 5 760l B o i B ) 4%
FhERIE B 7, T30 i (x*=29.667,P<0.05) . it
PGB Z o )12 (x*=13.605,P<0.05) , H
PRSI rt e 92 A H R RE 71 A AR
N B X B 2 R R S )
RERAIIR KA AL . SRR S 1A X
b A R Fe A 5 M A B RE 1 B IR BRI
e b sl T, 2 B B K £ 0 A hERE
HE R R AR X A
2.3.2  2EAEZE S B ST AT

ARHE BRI R B R K
RN TR, 2GR R LT, S Inei
R HE S SR g b, ARV RRE S
e FIE A B AR HA S A= T 2 ] T A
FRPHAR I, BERE X IR, 2R e R 2
W2 R AL bf s BRI Z Ah , ABHRI-L AR
SRR ZNHIBE R S SRR RN &R,
i T 2B B BUORLE R 2SR,

T A —2F DL A B (8l A ) 183
8 000 JTLA I, BHAB I 2 A R Ty, i —
LR ARBH A RHE AL 5 000 J0/H |, ZEREAK;
FEb 7 e bt T i ) AR SRR R
Ji o 260 2424 A BE A MR =R =TT 0, 7 69.52%;
TR A M= BT B 2 241 44, i 64.44% , 5%
bR 5 AR A (v=467.906, P<0.05)

233 2R S B AT

A 2R TP R TS B R £ (47.06%,1T6 ),

AR R/ (10.16%,38 N ) . Z 1ML TS 2 A=
MBRELTTIZ B S SRS B, R
FHAT 22 AR T30 AR T S A2 A DR Z i b  FR
Wtk i 2, e AN B B BEGL T8,

BT AR A L A E A B e 03 (x*=27.313,
P<0.05) , HAWMKY A Z2 15 AE T3 AR s s
R T AR A T RO UR A AL R E R, —
IR L . 22 1 TR 2 A Ml B A MR AR
WA (x*=26.252,P<0.05) , HAlAR U R B 5t IH
AR BTSSR 22 i TS A 2 A Bl s A R 1Y
Hi 2 (*=31.899, P<0.001) , HoA A v R IR
R BT AR BT AY , Pusei Ak Bl s e K
HEA AN (2=30.102, P<0.05) « Bk 5 F1 42 1fiL 5t
AU AT 2 e )R U5 T A IR ARSI, Ry B
R T 2P0 H B AN IR R 28 AR 2 A o
Z I JIRIE TSI,

234 SEAETEEN A RIS W0 O BAR SCHE S B

DLBR)TIZ 2R R OGRS i
AR R R AT 22 A T (x*=6.947, P<0.05) , 7£ 132 1]
[F) ARG 27 B 22 (x*=20.882, P<0.05 ) , K g %
2 1l TR K HE BB A (x*=23.952, P<0.05) , X JF
ALl A B (x°=16.382, P<0.05) , BV AR K]
5 BT (*=17.461, P<0.05) , 50l Aif 1 v 45
BINFESr (x*=23.733, P<0.05) . 7E L AR 72 F
T 2E A IR E S SR AN RIS 8 (452K
ARG (¥=40.717,P<0.001) , HLFRF5 T TH o2
B4 (*=21.468,P<0.001) , AN H B4R 1%
PRI KA BEHE AT (}*=21.468, P<0.05) ,

TEREIA )8R V7 PR 22 A TR Y 2 A T
PR B LR Bl i 56 22 E 8 o
I HAE R e B A0 S A v A A A g, o
A BEAE =y FR ol TS PR A 7 = W R BE A
G TUIAALT . RIS ARE B 25 G A AE sl B
Gy A LA B TE AR RS 1 B A
H B AR Xl BT RIS 2L R B AR ; ISP
b A T A T R AR IX Al B
B , w2 HoAth 5 17 i HE (*=22.183, P<0.001) (£ 2) .

R2 HEPRA SIS ABRAE B R [0 (%) ]

Wil =R YT TSI AR ERE (AR ) My REERE HAh At
AT 215(69.35) 37(11.94) 18(5.81) 10(3.23) 30(9.68) 310
PRIRES 26(40.63) 11(17.19) 8(12.50) 7(10.94) 12(18.75) 64




+ 248 - TR B IR R A 2021 4E 2 J145 20 %45 2 ] Chin J Med Edu Res, February 2021, Vol. 20, No. 2

3 itig

3.1 BT SR ET R

B E IR A R IE B AT RO B A T i
ZR o I QD W S8 311 € S0 B A e 2 e AT
Xt e 3 AR e, 22 A FRIRY, IF REAR B K
N WA S ifisE— PRS0 A B T 30 5t
A, e Hus 8 4E, FHCEZ RV IRE , BF5EA
B, FEE 16% 005 4 i RBEFEEEBEst I . 2 m]
PUIMAARAG A G A1, 3 R S B R b, 3R BETHU i 52~ AL
22 AESEPRIY AR P IR MR R A s o SRR
HEIR AR SRR ST TARERE e il = IR it 22
TAERRE S,
3.2 FRHEECRAR, SO 5

SEREn] LE i will 225650 2 L BORE 3
I RRE AR T o AR S R, 2l B3 4% Jee el A
Jrie W E A A A DL 2 g F 0,
g BLA DR Rl e B A 5 I e A
SXYLRAE T AR AT AT 4 A% M R T BOR S ),
ol EPRAE T D340, BRI EAE BA Rt
AP AF B AEATANE [ WA TR A AR AL Ak B
BRIz ISR AN, BRA e B RIS N
AFRIE A6 S R R, 985 4 o A
PR 0l TR B TARERSE 4
XHAER Y AR R, B4 2 A SR RS v I 55
3.3 MLl SR, e T AR R

FHEEASAR R F CA A AR, R £
TR, ALl At ; R E], & HR] , s Al
S B AR . SARAT LUSGE I RFIEHIF I S
BRI BN RRAETT R e 5 L2l [ R4l
A AS 5, St R AU B RER T2,
A SN A= B 7P e B il D e S BB U2
SR ES - e A D s WS et St P L i R
& P HAE R Z S B e~ | H R SET), S BEER
IR I R RESE T BHIFRE J1 58 Ak, 22500 |
3.4 RIMERGHRES I TEHFH AL

ARCEAE AL PR AR O B R, B X AR
A EAEl A A A PR AN RIS, AT
A PERE IR | ik Ay SRR,
W PLSEAE RS — IR B R AR
PR, PP A AL 42 B A— IR 5522 A A
KA H i 5 ghe ] 5 EAES 140 i AE
B ARIL AR R A S RS, fhar i

TEEYIR], P4 5 2 on FR AL 25, e H O BRI AR
TR
3.5 AEXFEARREEANE AT SR

FBELEGT IRDME A9 25 AR 0 AR ARAEAE ML W oy, B
FEREAT HMAE S5 ok S AR~ ] Ry ix 2R f
/Ry Zi e S 7 oY A AW ) bl 7 L
T Wi T f 22 IR RE I IR AR 1Y
NERZ BRSNS Z ; 2 %
HRET LM, X ATRE S AR 7L AT 2 A
Sk ACHE AR A B A O, A BER B
I T2 PR E R CEAMERT, AW B
TR S R A AT H RIS B
M)A AT AE B RS TAEh S A ) F25
X R A G AR 2 ) R 22Nk
B Bl i D B T AR S A A Rl G sl - 65, 2
TR B2 B e A SR IH AN [R] TARAE 55, pless LA
fikfule , R THHEZRG R
Rl A VEE A AT AR i e
e PN ORI 5 IR RAB MR S AR
M DT BB ORI A 55T FORDICIR R )45 A
ARER SR BT IR S

S 3k

[1 EF, skin, Z=oxs ) A5 R A 0 BER S RS
T AT, 2014(4): 224-225. DOL: 10.3969/j.issn.1674-6813.
2014.10.136.

[2]  TOUAE. MR A O 3 ) R A3 T B R SR A SE ). RS T
(R, 2016(4): 175-176. DOI: 10.16400/j.cnki.kjdkx.2016.
04.083.

3] ¥, JEmE, T, R A S VEAA R M IRR
5SROl K2 KR A2 B R ). BHE AR,
2013(5): 7, 32. DOL: 10.3969/}.issn.1001-9960.2013.05.006.

[4]  EE. KBS AR R IR 55 TAERRFE[)]. AR

', 2016(6): 84-88. DOIL: 10.16075/j.cnki.cn31-1220/g4.2016.
06.015.

[5] I, M, T, & Mg ARILER 3] pi 2 H
ENEIE [V v 2 2 A I A A T 20 B 21 el
DU EE AL S BT T EEZGAT ERAR, 2015, 23(20): 168-
171. DOL: 10.16690/j.cnki.1007-9203.2015.20.074.

[6] FhHEY, WokEE, whdker, . gk SR L E A OIER
JoT B MRS AR 19 22 S A T[] A4S B 2 2 4%, 2015, 33
(6): 664-665. DOI: 10.14116/j.nkes.2018.02.006.

(7] BRZE, SRIEDHE. AR R i S i AR FIPAAR BOAE AR R[],
TP P15 B , 2016, 16(39): 170-178. DOL: 10.3969/
j.issn.1671-3141.2016.39.116.

(ke H 187:2019-12-18)
(AR SCHRHR BKIH)



